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TRAINING AND COMPETENCY POLICY

Fluid Power Design Solutions is dedicated to being a leading consultancy aathitrg
provider within the fluid power industry, combininguality of technical knowhow and
service. It is recognised that this will requirepdoyees to be equipped with the appropriate
skills, knowledge, qualifications, experience aritiade to do so effectively. This will be
achieved by ensuring that appropriate resourcesnage available to each employee. This
policy shall be based around British Standard OH38@01 (Occupational health and safety
management requirements) and a Competence AssuCantz

The main aims and objectives of thispolicy are:

To provide opportunities for continued professiod@lelopment in areas of training,
education and competency. These are to be leadstgroer needs and the objectives
of our business.

To provide equal opportunities for all our emplayeallowing them to contribute and
develop fully in their current and potential futuodes.

To ensure that our employees are trained and cempéd undertake the tasks
required of them.

Thekey dlementsfor thispolicy are:

An environment of change and challenge gives aodppity to learn.

Develop the philosophy of learning from each othiérough past experience,
mistakes and previous successes.

Everyday should be a ‘school day’ — you are neverdid to learn.

Encourage continual professional development, mna@isogy that it not only benefits
the company but also the employee.

Fluid Power Design Solutions will identify suitabteaining, learning and professional
development solutions from recognised training lers and make these available to all its
employees.
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